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Chapter-Oi!i» 
INTRODUCTION 
Of l a t e , there has been a spurt in women s tud ies in 
the wake of transformation taking place in the l i v e s of women 
across the %«orld. The stereotype about women, tneir own, 
a c t i v i t i e s , values , soxirces of Insp irat ions , ways of f e e l i n g 
and action have undergone a sea change r e f l e c t i n g in their new 
a t trac t ions for goals that h i ther to belonged to men. Ihe s o c i a l 
stigmas attached to t rad i t i ona l r o l e s of women are on their way-
out as more and more women are par t i c ipat ing in the s o c i a l 
evolut ion,geared to their emancipation and freedom from s o c i a l 
bondage. Woman i s no more merely an inmate within the confines 
of home;her r o l e of housewife has undergone a dras t ic change, 
and she i s not subservient to her husband and others in the 
family in the conventional sense and has begun enjoying a 
more domineering pos i t i on by v ir tue of expanding her area of 
operation, from house to work p lace . I t i s in the backdrop 
of transformed status of women that the present study seeks 
to answer certa in quest ions regarding the inner f e l t s t a t e 6f 
women at work, their percept ions and a t t i t u d e s about their work, 
and that of her s i g n i f i c a n t others , a f fec t ing her psychological 
make up, her l e v e l s of s a t i s f a c t i o n , adjustment or otherwise, 
with her work. 
Basical ly addressed to %»orking women, both married and 
unmarried, i t seemed proper a l so to include housewives as a 
control group to obtain data which promised more usefu l i n f o r -
mation to help, understand the psychology of working women. 
Certain re levant personal i ty var iab les , presumed to be of some 
consequence towards extract ing information from working women, 
were picked up for study. These var iables were ' a l i e n a t i o n ' 
and ' l i f e s a t i s f a c t i o n ' which w i l l be discussed l a t e r . 
What we mean by 'working v»omen* i s that group of 
members %dio received formal education at various l e v e l s and 
now are eii|>loyed in o f f i c e s , i n s t i t u t i o n s , and work place 
drawing s a l a r i e s ranging from as low as Rs. 200 to as high 
as Rs. 3000 and above. Ihey may be married or unmarried, l i v ing 
s ing ly or sharing apartments with fr iends and co l l eagues in 
working women h o s t e l s and other p l a c e s . Most of the working 
women, though not invariably , are married, extending a helping 
hand to their husbands, contributing to tiie income of the 
family. In India, a larger proportion of women i s non-working 
%*Jo have their disadvantages, in comparison to working 
counterparts and at the same time are viewed with a sense 
of envy by the la t t er who find them sandwitched between the 
two twin r e s p o n s i b i l i t i e s of home and o f f i c e . Sometimes, 
cost ing them their' psychologica l contentment and composure. 
Working woman alongwlth her pos i t i on as wife, mother 
s i s t e r a lso has to look after her r e s p o n s i b i l i t i e s at a job 
which the non-working i s free trom, Ihe working women has, 
therefore, to perform two dual r o l e s one at home, and the other 
at her o f f i c e . Sometimes, she percieves herse l f to be torn 
between multiple r e s p o n s i b i l i t i e s . She may be a mother, a s i s t e r , 
a daughter, a neighbour as a lso a teacher, an execut ive , a 
researcher, a doctor, a nurse and so on. 
Ihe concept of working women involves many cons ider-
at ions and some c h a r a c t e r i s t i c s which qual i fy a working woman 
may include, among others , such fac tors as education, marital 
s ta tus , nature of the family she belongs t o . The probabi l i ty 
of an educated woman ge t t ing a higher Job i s greater than of 
course the low educated woman. One of the primary aims in 
motivating vroman to equj^ them for jobs and aspire for higher 
p o s i t i o n s i s to make them s e l f - s u f f i c i e n t and s e l f - r e s p e c t i n g . 
Even otherwise, high education of a women without a job, 
contributes to her s e l f - r e l i a n c e in the family, though at 
tiroes i t may be the cause of family feauds and discords . Age 
i s another factor to be considered in the study of working 
women. Generally unmarried women comprised the labour 
force but entry of married wonnan i n t o the labour force i s 
becoming an expected r e a l i t y . Younger women also form a major 
part of the labour force . Rande (1970) in an study, found 
that 77.36% of labour force was of upto 29 years age. Tl^ en 
came the group whose age ranged from 30-34 years and 45 years . 
In another study (1970), Ramchandran reported that age of 
working women f e l l between 18-45 years, with 30 years or l e s s 
being the average age. Ttxe var iable of age i s perhaps s i g n i f i c a n t 
as i t he lps in determining the age group of working mothers at 
vAiich they suffer with ro le c o n f l i c t maximally. This contention 
has been supported by a number of researchers l i k e N e v i l l and 
Demico (197*»); Myrdal & Klein (1968) and many o thers . Marital 
s ta tus i s int imate ly connected with age (Rande and Ramchandran, 
1970). The l ike l ihood of one being married i s greater when one 
i s o lder . I t has been observed that mothers seek a job at a 
time when the youngest ch i ld i s about to go to school and 
general ly the age at which the married women send their youngest 
c h i l d to school comes to 35 or 30. As the nature of respons i -
b i l i t i e s begin to change and f inanc ia l involvement grows,there i s 
stronger urge in married women to go for some employment that 
can increase their family earnings (Nye and Hoffman, 1963). 
Whether the family to v^ich the viorking women belongs i s 
nuclear or j o i n t i s another factor which he lps in understanding 
the dynamics of the family and i t s impact on the i n t e r a c t i o n s . 
In India, the transformation from j o i n t family system to nuclear 
i s e x p l i c i t and more and more fami l i es are going nuclear. An 
argument in favour of nuclear system has been that i t s u i t s 
urban way of l iv ing (Gorre, 1968; Kapadia, 1958; arivastava 
1978), Also , nuclear fami l i e s ensure more favourable condit ion 
for working women to enter i n t o labour force , l^at f a m i l i e s 
of working women were mostly nuclear was col laborated by a 
nximber of s tudies (Hate, 1969; Khanna and Verghese, 1978; 
Rapoport and Rapoport, 1965. 195^; Rande and Ramchandran, 
1970 and Srivastava, 1978). Ihe s i z e of the family i s a l so a 
c h a r a c t e r i s t i c to be considered in r e l a t i o n to working women. 
Working women have been found to have fewer ch.-" Idren than their 
non-working counterparts (Hall and Gorden, 197<i; Khanna and 
Verghese* 1978), Att i tudes and values of working women have 
been changed d r a s t i c a l l y . I h i s i s truer with the educated 
working c l a s s (Akhtar, Pestonjee and Farrooqui, 1969; Arora, 
Bhattacharya and others , 1963; Baig, 1976; Cormack, 1961; 
Desai, 19fi5; Sengupta, 1960; Hate, 196*1) . Working womendo 
not have the same values and a t t i tudes the housewives have 
(Kapur, 194^; Khanna and Verghese, 1978; Srivastava, 1978) . 
TSie working and non-working women d i f f er most in their 
aspirat ions and motivations.Working women place greater 
s t r e s s on personal fu l f i lment and hold b e l i e f in e q u i l i t a r i a n 
family ideology (Nichol, 1975; Rapoport and Rapoport, 1965). 
The persona l i ty var iables to be studie^ here are l i f e s a t i s f a c -
t ion and a l i ena t ion . The s o c i a l var iables include marital 
s ta tus and profess ional s t a t u s . 
Sa t i s fac t ion i s both a phys io log ica l s ta te of conten-
tment of tile organism as wel l as a s t a t e of psychological w e l l -
being, not e s s e n t i a l l y a consequent of the phys io log i ca l 
• I -
s i tuat ion* at l e a s t among the humans. Sa t i s fac t ion with l i f e 
i s one ' s own perception that a l l ' s wel l with him in r e l a t i o n 
to h i s environment and others view of him, that he enjoys the 
b l i s s of well-being and of being at home in the world. What 
i s centra l to s a t i s f a c t i o n i s need fu l f i lment and experience 
of wholesome, pleasant and comforting s t a t e of a f f a i r s with 
one 's being on at ta ining equilibrium by g e t t i n g the needed, 
the deprivation of which motivated the organism to pursue a 
goal in that d i r e c t i o n . "Sat is fact ion" in the human context 
i s not merely a concept of need ful f i lment , i t i s much more 
complex, involving a number of e x p l i c i t and i n p l i c i t parameters 
phys ical , s o c i a l and psychological — while the importance of 
dr ive reduction and need fu l f i lment can hardly be overemphasized 
in s a t i s f a c t i o n , which are . in t imate ly connected with survival 
i t s e l f . Sa t i s fac t ion among human beings i s a m u l t i p l i c a t i v e 
function of numerous factors , the upper most being the f e l t 
psychological expedience, which i s unique with each human 
being, h is idiosyncratic experience of inner well being and 
tranquility^ aspirations, hopes, fears and apprehensions. 
Some limited aspects of the all-pervasive phenomenon 
of satisfaction in'psychological l i terature may be found in such 
concepts as heraeostasis, cognitive dissonance and so forth, 
but none of these i s adequate to explain the psychological 
situation contained in l i f e sat is fact ion. Cantril ls (1965) 
i s perhaps the most acceptable conceputalization, close to 
what satisfaction consists in . For him, i t i s typically 
human-like to be capable of experiencing sat isfact ion, coated 
with hues of values, i h i s enables him to explore, es^eriment 
and extend the range of his behaviour, to expand and elevate 
his value satisfaction along with ensuring the recurrence of 
satisfaction s tate . 
Bolyailii (19S*a ) observation on the subject seems to 
be quite relevant here as he speaks of 'desire for tension', 
tiie craving for mental dissat isfact ion and the essential 
rest lessness of the humans mind. In h is scB&eme of things, 
tension and rest lessness are the biproducts of the inbui l t 
desire of human beings to enrich the p o s s i b i l i t i e s of 
sat isfaction in l i f e and giving vent to man's innovative 
and creative potentials , studies on the role of personality 
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factors and dist inct ive human characterist ics in the s a t i s -
faction-dissatisfaction proposition are not many. In one 
study, for example (Blishen and Atkinson, 1980), such factors 
as age, language and income were found to be related to l i f e 
sat i s fact ion. Satisfaction increased with income as well as 
with age besides certain socio-cultural factors contrilauting 
to i t . 
"Satisfaction with l i f e" has emerged in recent years 
as dimension of fairly great psychological import in personality 
studies. Referring to vihat may be termed as a feeling of 
subjective wellbeing (Diener, 1984), The concept has been 
delineated from various related concepts, the three components ~-
posi t ive-affect negative-affect and l i f e sat isfact ion — 
contributing to i t . Ihe f i r s t two refer to the affective, 
emotional aspect of the construct and the latter to the 
cognitive, judgemental aspects. Shin and Johnson (1978) 
def&ne l i f e satisfaction "as a global assessment of person's 
quality of l i f e according to h i s chosen criteria"» Judgement 
of satisfaction has to do with a comparison of one's state of 
affairs with what i s perceived as an appropriate standard/^np 
matter i t i s at variance with standards at large. In the 
context of a coirparative study of the working and non-working 
women/ the construct seems to hold grea ter promise as the 
feel ings and perceptions among members of the two groups in 
respect of sa t i s fac t ion with l i f e may probably not be a l ike 
because of the presumable difference in perceived s t a t u s 
enjoyed, and self image entertained by the two. 
One inportant dimension tha t seems to bear conceptual 
relevance to l i f e sa t i s fac t ion i s a l ienat ion which too i s to 
be defined in terms of the s a t i s f ac t i on -d i s s a t i s f ac t i on 
perceived or f e l t In one 's own beingvvis-a-vis the global 
standards of s a t i s f ac t ion . 
In recent years, a grea t deal of i n t e r e s t has been 
focussed on alienated youths (e .g . Kureshi and Hussain, 1982), 
Mohanty, 1984; Sathyarathi and Thomas, 1984; Rai, 1985;) 
. Seeman (1959-67) c l a r i f i e s the 
concept of a l ienat ion in terms of five major components one 
of these being the sense of powerlessness. Ihe al ienated ones 
believe themselves powerless to : influence thei r own l ives 
or the l ives of o the r s . Social Intorversion and depression 
character ize alienated individuals , as reported by Gould (1969). 
On the otiier hand, self-confidence r e fe r s to an ind iv idua l ' s 
perceived a b i l i t y to act effect ively in a i i t u a t i o n to overcome 
the abstacles and' to get things go a l l r i g h t . Persons, lacking 
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In se l f -conf idence perceived th«nselves as s o c i a l l y incompetent, 
unsuccessful , d i s s a t i s f i e d , p e s s i m i s t i c , unsure, insecure, 
escaping, anxious, dependent, shy^passive, emotionally immature 
i n t e l l e c t u a l l y inadequate and, in general , as having negative 
f ee l ing and s e l f - e v a l u a t i o n . Hence the hypothes is emerging 
from the foregoing d i scuss ion i s tiiat the l e s ser the confidence 
a person has in himself the greater w i l l be the sense of 
a l i e n a t i o n . 
In general, a l i enat ion has been conceptualized as a 
s t a t i c phenomenon rather than a dynamic one. H i s tor i ca l and 
Soc io log ica l ana lys i s ( e . g . Bel l , 1939; Bluna^it 1964; Durkheim, 
1897/1951;Marx, 1944/1964; Merton, 1938; Simmel, 1902/1950; 
Weber, 1958) t y p i c a l l y focus upon s o c i a l - s t r u c t u r a l fac tors 
which appear to be linked to condi t ions of widespread a l i enat ion , 
within soc i e ty , e . g . automation, anonymity, bureaucratization 
and economic inequa l i ty . Psychological and phi losophica l 
analyses ( e . g . Camus, 1956; Kenistein, 1965; Sartre, 1953; 
Seeman, 1959) place greater en¥)hases upon the indiv idual 
e:q>erience and e^qpression of a l i e n a t i o n . But these conceptual-
i z a t i o n s a l s o appear to be s t a t i c ones . Alienation i s viewed 
e i ther as a personal i ty d i s p o s i t i o n or as pr ior i condit ion of 
human e x i s t e n c e . Al ienation, then, i s a sequential development 
process (through which cer ta in s o c i a l and phys ica l condi t ions 
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within a part icular environment evoke s p e c i f i c f e e l i n g s and 
behaviours in i t s occupants. 
Ihe two s o c i a l var iab le s presumed to be re levant to 
the present study were marital s ta tus and profess ional s t a t u s . 
In a niunber of s tudies these var iables have been reported to 
be the sources of var iat ion , in various aspects of behaviour, 
though to the aspects in question in the present study i . e . 
a l i enat ion and l i f e s a t i s f a c t i o n , these have seldom been 
addressed t o . Incldiusion of Hiese var iab les here w i l l not 
only bring to surface the inner f e l t s t a t e of the women a t 
job and at home but probably w i l l a l so bring out some neglected 
areas of women s t u d i e s . 
1 ^ 
Chapter Two 
REVIEW OF SOME RELEVANT STODIES 
Morking %«oroen, whetiier they are married or not, 
represent an iuportant area of s o c i a l Inquiry. Recent research 
has focussed on the impact o£ the work place on women's l i v e s . 
Of great i n t e r e s t I s the question whether enrployed wives are 
more f u l f i l l e d , s a t i s f i e d with l i f e , or j u s t p la in Happier 
than housewives. Few s tudies have con^ared the s a t i s f a c t i o n 
of housewives and working wives. Research on such comparisons, 
has, however* reached c o n f l i c t i n g conc lus ions . 
Nye (1963), surveyed a large regional sanple of women 
to determine their degree of s a t i s f a c t i o n with income, housing, 
marriage , chiIdren,work, community and recreat ion . Comparison 
between en^loyed and non-eitployed women in these areas revealed 
no s i g n i f i c a n t d i f f erences . In cer ta in domains(such as work 
and community), working women displayed s i g n i f i c a n t l y greater 
s a t i s f a c t i o n than housewives. Housewives, on the other hand 
reported their marriages 'better adjusted' than did working 
women. Ny^ a l so combined responses to these areas in to 
s a t i s f a c t i o n index. Housewives scored s l i g h l y lower in 
cumulative s a t i s f a c t i o n than did entployed wives . 
13 
Weiss and Samelson (1958), have reported addit ional 
evidence re levant to the i s s u e s a t hand. These researchers 
asked a national sample of vromenx "what are some of the things 
that do you do which make you f e e l usefu l and important"? 
Among housewives in the sanple, about 60% spontaneously 
mentioned 'household ta sks ' , in responding to t h i s quest ion. 
Among married women Who had outs ide Job, roughly the same 
proportion mentioned their outs ide working a c t i v i t i e s . One 
interpretat ion of these data may be that housework appl ies 
a sense of personal worth to housewives as outs ide work does 
to working women. Ihe author concluded: "Married women w i l l 
only infrequently be motivated to seek careers because of the 
eiqptiness of house work. 
Ihe di f ference between working women and housewives 
i s linked general ly to higher l e v e l s of conpetence and s e l f -
esteem among viorking women (Ferree, 1976dl); to greater f e e l i n g s 
of s o c i a l i s o l a t i o n among housewives (1976b). In sum/'.despite 
the s t r a i n s of carrying a double role« the woman with a 
fultime outs ide job i s happier and f e e l s herse l f t o be better 
of f than the fu l l t ime housewife". 
Sweet (1973), pointed out that working women typ i ca l l y 
carry the double burden of work and household commitments. In 
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t h i s regard i t can be expected that the ir l i v e s are under 
greater pressure, more conf l i c t - r idden , h e c t i c and in consequence, 
l e s s s a t i s f y i n g than the l i v e s of housewives. Yet i t i s a l so 
frequently pointed out that the potent ia l c o n f l i c t and d i s s a -
t i s f a c t i o n accuring to the 'double r o l e ' may be o f f s e t in 
whole or in part by the "sa t i s fac t ion of careers , the s a t i s -
fac t ion of soc ia l par t i c ipa t ion , or independence. 
Ferre (1976), i l luminated areas of s a t i s f a c t i o n among 
working c l a s s housewives in a north-east suburb. He determined 
that enployed wives were more s a t i s f i e d than housewives. 
However, women who worked part time were more s a t i s f i e d than 
eiti ier housewives or wives who worke<3. f u l l time. 
Bruke and Weir (1976), examined l i f e s a t i s f a c t i o n among 
Hives of^€anadian profess ional men. Among these^upper middle 
c l a s s %«onen, employment outs ide the home produced greater 
satisfacti!bn wiUi l i f e in general and with marriage in 
p a r t i c u l a r . Housewives in their surveys reported lower 
s a t i s f a c t i o n scores and poorer mental and physical hea l th . 
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Oaklay (1974) a pdckneer in the study of housework, found 
the majority of fu l l t lme home makers d i s s a t i s f i e d with their 
Jobs, with s p e c i f i c negat ive fee l ings such as monotony, 
fragmentation. The most valued Job condit ion was autonomy. 
Schooler, Mil ler and Richtand (1984) measured various 
dimensions of working condi t ions for paid Jobs and house work 
for a sample of married men and women. Although, they did not 
compare employed and non-enployed women, other comparison 
suggested that house work was viewed as more rout ln lzed , 
heattier and d i r t i e r , and involved mere contact with things 
and l e s s with people than paid work. In general , s a t i s f a c t i o n 
with work seems to be s l i g h t l y higher among enployed women 
than aroongfulltime have makers. 
Wright (1978) aptly points out that work i s described 
as an a l ienat ing force in the l i v e s of men, but i t i s somehow 
transformed in to a l iberat ing force in the l i v e s of women. I t 
i s assumed that any sor t of paid enployment i s preferable to 
fu l l t lme housewifery. 
A number of s tud ies have been carried out to determine 
whether there was a re la t ionsh ip between wives ' employment 
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and tiieit feel ings of s a t i s f ac t i on -d i s sa t i s f ac t i on with 
diverse aspects of their l i ve s . The findings indicated tha t 
those who combined household and employee ro les were more 
sa t i s f i ed with the i r da i ly work than housewives. Ihey were 
also more sa t i s f i ed with respect to the i r communities, their 
family incoroe# their homes, the i r r e l a t ionsh ip with their 
children and their rec rea t iona l l i f e (Nye and Hoffman, 1963). 
Most of the ear ly s tudies (Gianopoulas and Mitchell, 1957; 
Pel<l,1963; Powell, 1963; Nye 1963) found small difference 
favoring unenployed wives over snployed wives on measures 
ot mari ta l happiness, sa t i s fac t ion and adjustment. These 
differences were more evident between wives of lower c l a s s 
famil ies . More recent research data (Orden and Bradburn, 
1969; Feldman and Feldiiian, 1973), suggest tha t these 
differences no longer p e r s i s t between working and non-
working middle c l a s s wives although they appear to 
contr ibute between lower c lass wives. 
Rathnasabapathy and Anantharaman (1989) made a 
comparative study between 135 married working women and 
135 married non-working women. A comparison was made on 
sa t i s fac t ion with l i fe using a number of measures addressed 
to many var iab les , Ihe working group consisted of subjects 
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from teaching, banking and private sec tor , Ihe non-working 
snow 
group was selected b ^ b a l l i n g procedxire. Ihe subjects in 
both ttie groups were matched for education mari tal s t a t u s 
and number of chi ldren . Ihe married working women were found 
to be having a more mari tal sa t i s fac t ion and achievement 
motivation than non-working married women, Ihere was no 
difference between them oit other va r i ab l e s . 
Bruke and Weir (1976) studies r e l a t ionsh ip of wives' 
employment s t a tus to husband, wife and pair sa t i s fac t ion and 
performance. In t h i s study, one hundred and eighty nine 
husbands and wife pa i r s separately completed lengthy ques t io-
nnaires examining such things as their sa t i s fac t ion with l i f e , 
marriage and job and, l i f e pressures mental and physical wel l -
being and communication with the i r spouses. 53 of the wives 
were enployed fu l l or pa r t - t ime . In general , working wives 
were more sa t i s f ied and performed more effect ively than non-
working wives. Conversely, husbands of working wives were 
l ess s a t i s f i ed and performed less effect ively than husbands 
of non-working wives. 
Arvey and t^maieK 1977) studied sa t i s f ac t ion levels and 
co r re l a t e s of sa t i s fac t ion in the Home maker job. A s t r a t i f i e d 
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sanpling of 55 women who were ful l t ime home makers and 63 with 
fu l l or p a r t time job, con5>leted a questionnaire assessing 
sa t i s fac t ion with the home maker r o l e . 13 items from t-linnesota 
s t r a t i f i c a t i o n questionnaire were included with questions 
directed at d i f ferent aspects of home making. In general , 
both full t ime home makers and job holders considered home 
maker work sa t i s fy ing . Sat is fact ion level ra ised witfi respec t 
to specif ic tasks, worker autonomy yielded high expressions 
of s a t i s f ac t ion . Working women indicated a prejudice for 
budgeting and home management r e s p o n s i b i l i t i e s over meal 
prep^ation and house keeping tasks . Overall sa t i s fac t ion was 
shown to be re la ted to several var iables , i . e . high income 
subjects were l eas t sa t i s f i ed , middle income subjects were 
most s a t i s f i ed . No. of children l iving in the household did 
not exhib i t any assessable impact. 
Fruedinger (1983) studied l i f e sa t i s f ac t ion among 
three categories of married women. Examined.variables 
affecting l i f e sa t i s fac t ion in three categories of married 
women — 905 present ly , 895 formally, and 286 never employed — 
using data from the merged data set of the General Social 
Surveys for years 1973-77. Resul ts show that there are few 
differences among the 3 categories in overa l l l i f e sa t i s fac t ion . 
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Ho«evrer« there were s ign i f i can t difference in the va r iab les 
tha t influenced l i f e sa t i s fac t ion for each category. Regression 
analysis revealed tha t the var iables found to be s a l i en t in 
ea r l i e r research were most p r i d i c t i v e of l i f e s a t i s f ac t ion in 
never-einployed wives. Currently and formally employed wives 
'^appareotly draw sa t i s fac t ion from less t r a d i t i o n a l sources 
of sa t i s fac t ion than do never employed wives. 
Htight (1978) notes tha t recent a r t i c l e s by Ferree 
(1976) and the e a r l i e s t s tudies by other authors have argued 
tha t women witii Jobs outside the home are general ly happier 
and more s a t i s f i ed with the i r l ives than are ful l t ime house-
wives. Evidence from 6 large nat ional surveys conducted by 
University of Michigan and the National opinion research 
centre between 1971 and 1976 cons is ten t ly f a i l s to support 
th i s hypothesis. I t i s concluded tha t work both outside the 
home and full t ime housewifery have benef i t s and cos t s 
attached to them, the net r e s u l t i s tha t there are no 
cons is ten t and s ign i f ican t differences in pat tern of l i f e 
sa t i s fac t ion between the two groups. 
Stokes and Peyton (1986) studied a t t i t u d i n a l differences 
between full t ime home makers and women who work outside home. 
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Differences in social a t t i t u d e s , self concept and l i f e 
sa t i s fac t ion of married women with jobs and home makers 
were assessed using questionnaire data from nat ional 
probabi l i ty sample (N « 839). Result of factors and r analysis 
indicated tha t ea^loyed females had more education, higher 
household income, fewer children and less conservative sex 
ro le a t t i t udes , than home makers. Bnqployed females described 
themselves as more aggressive, m a t e r i a l i s t i c , and rebe l l ious 
suggesting higher self-esteem. However, working women also 
reported overa l l sa t i s fac t ion than home makers. Dissa t i s fac t ion 
corre la ted pos i t ive ly with l i be ra l views of women's ro le and 
negatively with conservative values . 
Nelson (1977) s tudies women's work household a l i ena t i on . 
He used a theore t i ca l perspect ive of work a l ienat ion to 
compare middle c lass women's repor t of house work with 
descr ipt ion of jobs from enployed women. About 50% of the 
55 women in tiie sanple were employed and almost a l l did their 
house work. In the comparisenof job and housework, housework 
elicitecl a higher percentage of negat ive responses than jobs . 
Enployed "ionen appeared to be qui te sa t i s f i ed with their job, 
most frequently described them as permitt ing autonomy and 
i n s t r i n c s a t i s f ac t ion . House work was described as less 
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satls£7ix^9# r e p e t i t i o u s and never ending. Less than 40% of 
the housewives could be considered i n t r i n s i c a l l y sa t i s f i ed 
with house %fork of specif ic work a l ienat ion quest ions. House-
wives had higher percentage of a l ienat ion responses than 
the en^loyed women. When asked directly^ the women were 
r e l a t i v e l y more sa t i s f i ed with being housewlves.l t i s 
concluded tha t house work i s an a l ienat ing experience for 
many women although home and families are important in 
the i r l i v e s . 
I t i s widely believed tha t house work i s a preferred 
and generally sat isfying occupation for most working women. 
In fact , i t can be shown tha t fu l l time housewives are more 
sa t i s f i ed and feel themselves to be bet ter off than women 
with Jobs, Housework may hot be f e l t to be menial or degrading 
but i t also does not lead to a sense of competence, social 
connectedness or self-determination equal to that produced 
by paid employment. Financial need i s an important reason, 
why working c l a s s women seek job but i t should not be seen 
as e i ther excluding or rea l i z ing the basic socia l and 
psychological needs which for many are not met in housework. 
(Ferree, 1976 b ) . 
Weiss and Samuelson (1958) reported tha t most 
enployed women c i ted their jobs rather than thei r home and 
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family ob l iga t ions as the chief source of tineir f e e l i n g s of 
usefu lness and importance. 
Warren (1975) a lso noted that housewives report more 
s t r e s s and anxiety than women with paid jobs^ regardless of 
c l a s s . Working c l a s s women's preference for housework 
appears to r e s t on two inves t igated premises. The f i r s t i s 
that the paid work avai lable to the ordinary non-professional 
women i s i n t r i n s i c a l l y rewarding or a c t i v e l y a l i enat ing while, 
housework in some sense a r e l a t i v e l y rewarding, non-al ienat ing 
labour. 
Yoger (1983) presentsairamework for understanding 
contradict ing f indings in the f i e l d of personal i ty of working 
and profeasional women. Modern theory and research d isp lay 
two pat terns : Ihe early pattern of 1960's reviewed profess ional 
women as v o i l a t i n g sex s tereotypes , lacking feminity and having 
persona l i ty disturbances. And the contemporary view which 
emerged dxiring 1970's suggests the p o s s i b i l i t y of combining 
career and family without psychological c o n f l i c t s , and 
personal i ty disturbances, A c r i t i c a l appraisal of the 
l i t e r a t u r e in 4 areas, psychological r o l e c o n f l i c t , fear of 
success , comparison between housewives and career women and 
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comparison between women in t r ad i t i ona l and poineer occupations, 
suggests l i t t l e evidence supporting the view tha t professional 
women have personal i ty disturbances because of their career . 
Possible explanation for shif t ing view points and contradictory 
finding are discussed. Ihe i ssue and problems, professional 
women face are analyzed, and the a c c e s s i b i l i t y of those i ssues 
for empirical study i s assessed. 
Gupta, Geeta and Ganguli (1982) studied Marriage work 
i n t e r ac t i on . A marriage work information schedule was developed, 
and administrated to 80 married women. Working as Clerks, in 
a financiail organization in Delhi ( Ind ia ) . Results reveal the 
pos i t ive and negative effects of the marriage work r e l a t i onsh ip . 
The negative effects of work on marriage were s ign i f i can t ly 
greater than those of marriage on work. Subjects experienced 
the g rea t e s t conf l i c t over the mother r o l e . S i tua t iona l 
var iables , s ign i f i can t ly re la ted to the level of adjustment 
achieved between marriage and work, were type of family, 
the degree of husband approval of wife ' s employment, the 
presence of children and age of youngest ch i ld . 
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Allen (1983) observed tha t current socia l s c i en t i f i c 
research i s inadequate in i t s treatment of women and work, 
p a r t i c u l a r l y work performed a t home. Definition of home 
as the sphere of consumption f a c i l i t y separates women from 
production. However, many forms of work are performed by 
women working at home on a sub-contracting and similar b a s i s . 
Information from various sources including pr inc ipa l ly 
statements of home makers themselves on over 70 firms 
u t i l i z i n g home worker in Great Bri tain are used to describe 
the character of such workers. Attention i s given to such 
factors as ideological and economic cons t ra in t s and coping 
with p r a c t i c a l i t i e s . 
In a study done by Mahajan (1966) brought to l i g h t 
that the majority of the unmarried col lege going g i r l s (61%) 
tha t i t wil l be d i f f i c u l t for tliem to continue to perform 
the two ro les as housewives and career women, a t one and the 
same time. I t reported tha t "about 92% of them would favour 
the t r ad i t iona l ro le of housewives in case their husbands 
d i s l iked their working outs ide the homes". 
Chapter Ih ree 
ME1H0D AND PLAN 
Ihe methodology £or the p r e s e n t s tudy was worked out In 
consonanse witii the purpose of the study which inc luded the 
convent iona l major phases of an empi r i ca l s tudy, namely 
measures, sample, procedure to be followed and the s t a t i s t i c a l 
a n a l y s i s to be c a r r i e d ou t . 
MEASURES USED 
The S a t i s f a c t i o n with l i f e s c a l e : 
L i fe s a t i s f a c t i o n r e f e r s to a c o g n i t i v e judgemental 
p r o c e s s . Shin and Johnson (1978) de f ine l i f e s a t i s f a c t i o n as 
a ' g loba l assessment to a p e r s o n ' q u a l i t y of l i f e according 
to h i s chosen c r i t e r i a . The judgement of how s a t i s f i e d people 
a r e with t h e i r p r e s e n t s t a t e of a f f a i r s i s based on a 
conpar ison with a s tandard which each i n d i v i d u a l s e t s for him 
or h e r s e l f (Diener, 1984). Although h e a l t h , energy and so 
fo r th may be d e s i r a b l e , p a r t i c u l a r i n d i v i d u a l s may p l a c e 
d i f f e r e n t va lues on them. I t i s for t h i s reason t h a t we need 
to ask persons for t h e i r o v e r a l l e v a l u a t i o n of t h e i r l i f e 
r a t h e r than summing across t h e i r s a t i s f a c t i o n with s p e c i f i c 
domains, to ob ta in a measure of o v e r a l l l i f e s a t i s f a c t i o n . 
As Tatark ie-Wiez (1976) wro te : "happiness r e q u i r e s t o t a l 
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sa t i s f ac t ion that i s sa t i s fac t ion with l i f e as a whole", there 
e x i s t s a need for a multi item scale to measure l i f e s a t i s -
faction as a cognit ive judgement process . Ihe Sat is fact ion 
with Life Scale (SWLS) (Diener, Emmons, Larsen and Gr i f f i l , 
1985) i s designed around the idea that one must ask subject 
for an overa l l judgement of their l i f e in order to measure 
the concept of l i f e s a t i s f ac t ion . In the i n i t i a l phase of 
scale construction, a l i s t of 48 se l f - r epor t items were 
generated, Ihese consisted primarily of questions re la ted 
to sa t i s fac t ion with one ' s l i f e ; however some pos i t ive and 
negative items were included. I n i t i a l factor analysis resu l ted 
in three factors — pos i t ive effect, negative e f f e c t s and 
sa t i s f ac t ion . The effect items were eliminated, as were items 
from sa t i s fac t ion factor tha t had loading less than . SO^and 
10 items were l e f t out . Because of the high semantic s imi l a r i t y 
of several of these items, f ive were dropped resu l t ing in a 
five items scale . Each item i s scored from 1-7 so tha t 
possible range of scores on the questionnaire i s from 5 (low 
sa t i s fac t ion) to 35 (high s a t i s f a c t i o n ) . 
Alienation Scale; 
Ih is measxire (Kureshi and Dutt, 1979) had to do with a 
syndrome involving ce r ta in subdimensions along which individuals 
were l ike ly to show differences , lb be prec ise , the five factors 
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extracted from a number of s c a l e s genera l ly used in Sociology 
and Psychology, embraced the f e e l i n g s and a t t i tudes about 
one's own s e l f in r e l a t i o n to the environment. Some of the 
sub dimensions of tiie Alienation Scale were the ones used 
in otiier s ca l e s , while others were i d e n t i f i e d on the bas i s 
of the study carried out on College and Univers i ty samples. 
Ihe f i v e factors namely 'Despair' 'Psychological vacuum/ 
•Unstructured universe ' , 'Narcissism' and 'Dis i l lus ionment ' , 
d i s tr ibuted in twenty one items/gave a composite score on 
Alienation and the placing of an indiv idual along a continium. 
Each statement of the s c a l e was to be responded in terms of 
e i ther of the four ca tegor i e s — 'always' , o f t e n ' , 'sometimes', 
'Never* — indicat ing in dec l in ing order the i n t e n s i t y of the 
f e e l i n g , iftiile most of the items were phrased in a way that 
response in affirmative indicated the f e e l i n g of Al ienat ion, some 
were phrased in the reverse order so that responding in 
negat ive terras pointed to the i n t e n s i t y of Al ienat ion . 'Always' 
was to be iscored as 4, 'Often' as 3, 'Sometimes' as 2, 'Never' 
as 1, Ihe item no. 3, 12, 18, 21 were in negat ive d i rec t ion 
the scoring for which would be 1, 2, 3, 4, for always, of ten, 
sometimes, never re spec t ive ly 
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SAMPLE: 
On r e p r e s e n t a t i v e satipl? of working and non-working 
women drawn from d i f f e r e n t working p l a c e s and d i f f e r e n t 
l o c a l i t i e s o f Al igarh d i s t r i c t . A l i e n a t i o n S c a l e s and L i f e 
S a t i s f a c t i o n S c a l e s were admin i s tered , f o l l o w i n g a p p r o p r i a t e 
s t a t i s t i c a l procedure . P r o f e s s i o n a l s t a t u s was the f i r s t 
c o n s i d e r a t i o n according to which the t o t a l sample was d i v i d e d . 
Therefore , h a l f of t h e sample r e p r e s e n t e d working women and 
the o t h e r h a l f the non-working women, i h e t o t a l sample 
c o n s i s t e d of 160 f emales , 80 working and 80 non-working. 
Further, both working and non-working women were d i v i d e d on 
the b a s i s of mar i ta l s t a t u s . I h a t i s , 40 married and 40 
unmarried women i n each group. 
N 160 
80 
Working Women 
40 
Married 
vforking 
Women 
80 
Non-working Women 
40 40 
Unmarried Married 
working >".O.o-U)oyk:ing 
Women women 
40 
Unmarried 
non-working 
Women 
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PROCEDURE: 
The two roeasiires of the study were admin i s te red 
ind iv idual ly to each of the working non-working s u b j e c t s 
(married and unmarr ied) , who included r e s p e c t i v e l y women 
in such j o b s as t each ing , o f f i c e s , l i b r a r i e s , h o s p i t a l s 
e t c , and the housewives. Before da ta c o l l e c t i o n , the 
inves t iga tor expla ined the purpose of the i n v e s t i g a t i o n 
to the subject and s u b j e c t s were ensured t h a t t h e i r 
responses w i l l be used only for r e s e a r c h purpose . 
STATISTICAL TECHNIQUES USED: 
Keeping in view the o b j e c t i v e of the s tudy and 
the n a t u r e of the da ta , a 2 x 2 design seemed to be 
most p o t e n t i a l in g iv ing the b e s t r e s u l t s . The main 
and i n t e r a c t i n g e f f e c t s of v a r i a b l e s were determined 
by means of a n a l y s i s of va r i ance and t - t e s t was used 
to determine s i g n i f i c a n c e of d i f f e r e n c e between g roups . 
Chapter Four 
RESULTS AND DISCOSSION 
As the main purpose of the study was to deterndne 
tiie interacting role of social variables in l i f e satisfaction 
and the relationship between l i f e sat isfact ion and alienation 
among working and non-working women belonging to the groups 
formed on tiie basis of marital status* the s t a t i s t i c a l 
techniques that seemed to be appropriate and so used 
included analysis of variance and t - t e s t . 
Ihe resul ts of analysis of variance are presented 
in table 1-2, in which A stands for professional status 
(Social variable), B stands for marital status (Social 
variable) and A x B for the interaction between professional 
status and marital status. Abbreviations, MMW, UMWW,MNWW, 
UMNWW stand respectively fort 
MWW t Married working woman 
UMWW t Unmarried %iorking women 
MNWM t Married non-working t#omen 
UMNWW t Unmarried non-working women. 
ihe resul ts of t - t e s t are presented in 
tables 3-10. 
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T a b l e - 1 : Analysis of v a r i a n c e , for 2 x 2 f a c t o r i a l design 
based on Li fe S a t i s f a c t i o n Score . 
Source o£ v a r i a t i o n Sum of Square df Mean 
A P r o f e s s i o n a l s t a t u s 202.50 1 202.50 15,70 / .01 
A (Mar i ta l S ta tus ) 38.03 1 38.03 ' 2 . 9 5 ^ .05 
A X B 489.99 1 489.99 38.01 V.Ol 
Within group 2012.216 156 12.89 
-Dotal 2742.73 159 
. Ihe mean squa re ' o f A i s found to be 202.50 a t 1 degree 
of freedom which i s s i g n i f i c a n t i n the ANOVA (f = 15.70, 
P / . 0 1 ) . For the main e f f e c t of B we have i n s i g n i f i c a n t 
va lue (F « 2 .95, P / . 0 5 ) . Ihe mean square of B = 38.03 
%*iich I s s t a t i s t i c a l l y i n s i g n i f i c a n t . The A x B i n t e r a c t i o n 
mean square i s a l so s i g n i f i c a n t . Ihe mean square i s found 
to be 489.99 a t 1 degree of freedom F = 38 .01 , P / . 0 1 . 
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Table-2t Analysis of variance for the 2 x 2 f a c t o r i a l 
design on Alienation Scores . 
Source b£ var iat ion Sum of d£ Mean F P 
Square Square 
A (Profess ional StatusX 18.23 1 18.23 0..40 / . 05 
B (Marital Status) 319.23 1 319.23 7.11 / .01 
A X B 198.05 1 198.05 4 .41 / .05 
Within group 7001.5 156 44.88 
The mean square of A I s found to be 18.23 at 
1 degree of freedom which I s I n s i g n i f i c a n t (F ^ 0.40« 
P / . 0 5 ) . For the main e f f e c t of B (Marital s tatus) 
the mean square I s s i g n i f i c a n t In the ANOVA, the main 
square i s 319.23 at 1 degree of freedom F « 7 .11, 
P , 0 1 . Ohe A X B in terac t ion at 1 degree of freedom 
(F - 4 .41 , P / .05) i s s i g n i f i c a n t . 
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Table-3: Showing significance of difference between mean 
scores of married and xinmarried women on l i f e 
sat isfact ion. 
Subjects N Mean Sd 
Married women 80 22.84 4.58 
Unmarried women 80 21.87 3.7 
1.49 Xoj-
Ihe mean score of married women on l i f e 
satisfaction in 22.84 where as the mean score of 
unmarried women i s 21.87, with a standard deviation 
of 3.7. The mean of two groups i s insignif icant, 
the t-value beihg t « 1.49, P / .or. 
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Table-4t Showing s ign i f i cance of d i f ference between 
mean scores of working and non-^working women 
on l i f e s a t i s f a c t i o n . 
Subjects N Mean Sd t 
Working women 80 21.23 3.75 
Ndn>%«orking women 80 23.48 4 .58 
3.46 / .01 
< 
As may be seen from table-4 the mean score for 
working tfomen on l i f e s a t i s f a c t i o n i s 21.23 whereas 
the mean for non-working women i s 23.48. With the 
standard deviat ion of 4 .58, the d i f ference between the 
means of two groups i s s i g n i f i c a n t . %e t -va lue being 
3 .46, P ^ . 0 1 . 
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Table«5t, Showing s i g n i f i c a n c e of d i f ference between mean 
score of married working women - * married 
non-working woiaen» and between unmarried working 
wonen and unmarried non-working women, on l i f e 
s a t i s f a c t i o n s c a l e . 
Subjects N Mean Sd t P 
MWW 40 23.47 4.60 
1.23 y .05 
MNWW 40 22.22 4.56 
UMWW 40 19.00 3.10 
6.92 / .01 
UMKWW 40 24.75 4.30 
I t i s c lear from table-5 that the mean score of MWW 
i s 23,47 which i s higher than the mean score of MNWW. Mean 
score of MNWW i s 22.22 with a standard deviat ion of 4 .56 . 
Ohe d i f ference between MMW and MNWW i s found to be i s 
in s igni f icants the t -va lue being 1.23« P / . 0 5 . Means of 
UMWW and UMNWW have shown s i g n i f i c a n t d i f ference on l i f e 
s a t i s f a c t i o n s c a l e . Ihe mean score of UMWW i s found to be 
19.00 with a standard deviat ion of 3.10« tihereas mean score 
for UMNWW i s 24.75 with a standard deviat ion of 4 . 3 0 . Ihe 
t -va lue being 6.92, PV . 0 1 . 
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Table-6t Indicating di f ference between mean scores of married 
viorking women —• Unmarried viorking women and 
between married non-working women and unmarried 
non-working women. 
Subjects N Mean Sd t P 
MWW 40 23.47 4.60 
UMWW 40 19.00 3.10 
MNWW 40 22.22 4.56 
UMNWW 40 24.75 4.30 
5.13 / .01 
< 
2.58 / ,05 
< • 
I t i s evident from the above table that the MWW and 
UMWW d i f f e r s i g n i f i c a n t l y on l i f e s a t i s f a c t i o n s c a l e . Ihe 
mean l i f e s a t i s f a c t i o n score for the MWW i s 23.47^ with a 
standard deviat ion of 4 .60 . Whereas, the mean l i f e 
satisfac<#ion score of UMWW i s found to be 19.00 with a 
standard deviat ion of 3 .10 . Ihe means of the l i f e s a t i s f a c t i o n 
scores of the two groups i s s t a t i s t i c a l l y s i g n i f i c a n t : 
t • 5 .13 , P / . 0 1 . The means for MNWW i s 22.22, with a 
standard deviation of 4 .56; vAiereas the mean score of UMNWW 
i s 24.75, witii a standard devlatibon <^f 4 . 3 0 . Ihe means of 
two groups i s found to be s t a t i s t i c a l l y s i g n i f i c a n t : t > 2«58, 
P ^ . 0 5 . 
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Table-7x Showing s ign i f i cance of d i f ference between 
mean scores of married-unnazried women on 
Alienation Sca le . 
Subjects N Mean Sd 
Married women 80 53.3 5.47 
Unmarried women 80 50.47 6 .21 
3 .07 / .01 
As may be seen from table-7 , the mean score of 
married women on a l i enat ion i s found to be 53.3 with a 
standard deviation of 5 .47 . Whereas the mean score 
of unmarried women i s found to be 50.47, with a standard 
deviat ion of 6 .21 , the di f ference between means of the 
groups i s s igni f icant* tiie t -va lue being: t » 3.07, 
P ^ . 0 1 . 
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Table>8} Showing s i g n i f i c a n c e of d i f f e r e n c e between mean 
score of working women and nonfworking women on 
Al iena t ion S c a l e . 
Sbbjects N Mean Sd t P 
Working tioraen 80 52.22 6.09 
.72 ^ .or 
Non-%iorking women 80 51.55 5 .61 
Table-8 shows t h a t t h e mean s c o r e for working 
women on Al iena t ion Sca le i s h igher than for the non-
working women. Ihe mean sco re for working women i s 52 .22 , 
with a s tandard dev ia t i on of 6,09., Mean score for non-
working tioemn i s 51.S5« with a s tandard d e v i a t i o n of 5 . 6 1 . 
Ihe d i f f e r ence between the means of two groups i s 
i n s i g n i f i c a n t on Al i ena t ion Sca le j t « .72 , P / . O j ; 
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Table-9t Showing s i g n i f i c a n c e of d i f ference between mean 
scores of married working women — married 
non-working women and between unmarried working 
women and unmarried non-working women on 
Al ienat ion. Sca le . 
Subjects N Mean Sd 
MWW 40 54.75 4.86 
2.35 / .05 
< 
> . < 
MNWW 40 51.85 6 .08 
UMWW 40 49.7 7.32 
1.10 / .05 
UMNWW 40 51.25 5 .11 
Table-9 shows tiiat there i s s i g n i f i c a n t d i f ference 
between married working — non-working women on Alienation 
s c a l e . Ihe mean Alienation score of MWW i s 54.75 with a 
standard deviat ion of 4.86 vAiile the mean Alienation score 
for MNWW i s 51.85 with a standard deviat ion of 6 ,08 . Ihe 
means of the two groups i s s i g n i f i c a n t ( t = 2.37, P ^ . 0 5 ) . 
Die mean score for unmarried working women on Alienation 
Scale i s 49 .7 , with a standard deviat ion of 7.32, v*iereas 
the mean score for the unmarried non-working women i s 51.24 
with a standard deviat ion of 5 . 1 1 . The means scores of 
xinmarried working — non-working women have shown I n s i g n i f i c a n t 
d i f ference on Alienation Scale t « 1.10, P / . 0 1 . 
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Table-lOj Showing s i g n i f i c a n c e of d i f ference between mean 
scores of married working women and unmarried 
working women and between married non-working 
and unmarried non-working women. 
Subjects N Mean Sd t P 
3.65 / .01 
< 
. 48 ^ .05 
MWW 40 54.75 4.86 
UMWW 40 49.7 7.32 
MNWW 40 51.85 6 .08 
UNMWW 40 51.25 5 .11 
I t may be evident from table-10, that MWW and UMWW 
have shown s i g n i f i c a n t di f ference on Alienation Sca le . Ihe 
Score 
mean Al ienat ion/for MWW I s 54.75 with SD: 4 .86, whereas, 
mean Alienation score of UMWW i s 49 .7 , with a standard 
deviat ion of 7 .32 . Ihe d i f ference between means of the two 
groups I s s t a t i s t i c a l l y s i g n i f i c a n t , the t -«a lue being 3.65, 
P / . 0 1 . Ihe mean score for MNWW i s 51.85 with a standard 
deviat ion of 6,08 and mean score of UMNWW i s 51.25 with a 
standard deviation of 5 .11 , the t -va lue being i n s i g n i f i c a n t . 
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•nie r e s u l t s of analysis ot variance cased on l i f e 
sa t i s fac t ion scores revealed that the main ef fec t 
professional s t a tus (wor)!:ing, non-working), and the 
in te rac t ing effect of professional s t a tus and mari tal 
s t a t u s were s igni f icant , indicat ing tha t these are 
po ten t i a l sources of variat ion* as far as sa t i s fac t ion 
with l i f e i s concerned (cf. Table 1) , Further analysis 
of the data in terms of t - t e s t provided information about 
the difference between the comparison groups, the 
magnitude of the difference, and tine d i r ec t i on . 
The r e s u l t s of t -ana lys i s indicated tha t non-
working women are more sa t i s f i ed with the i r l ives than 
working \iOtnmr\(Cf, Table 4) . An in t r igu ing finding 
indeed, in view of the general thinking tha t work s t a t u s 
may be a contributing factor to l i f e s a t i s f a c t i o n . IViis 
a lso seems a t variance from observations of s tudies 
carr ied outside India, where, in most cases, l i f e 
sa t i s fac t ion has been found to covery with working women 
(Ferree, 1976; Bruke and Weir, 1976). The researcher 
came across one Indian study v*iere l i f e s a t i s f ac t ion 
was one of the var iables and married working and 
married non-working women were used as comparison groups. 
Kathnasabapathy & Anantharama(l989). 
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Looking a t the s ta tus of women in Indian society/ 
their perception and a t t i t u d e s about the i r r o l e s , and 
those of others about them, the finding wi l l not appear 
to be tha t incred ib le . Indian women are yet to go a long 
way on the path of emancipation, and a t t a in ing an equal 
s t a tu s with men. Ihe impediments against her l ibe ra t ion 
from the bondage of society do not necessar i ly come from 
the dominant male society, but in numerous instances i t 
i s the women themselves who detine their s t a tus more with 
reference to household a f fa i r s than with reference to 
work placed.Presumably, going by our observation women 
are psychologically oet ter-off within the i r homes than 
without. They are probably sa t i s f i ed with their assignments 
and ro le s vAiich have been t r a d i t i o n a l l y t h e i r s , and 
departure from them in most cases i s not a happy proposi t ion, 
Although one cannot repose much re l i ance in t h i s 
finding based on a l imitea samples, but i t suggests tha t 
for our women folk who have entered work f ie ld , things are 
not tha t rosy and tha t tor a fu l ler sa t i s fac t ion with 
their work and l i f e , changes in a t t i t u d e s and perceptions 
both about themselves and about each other wi l l have to 
be brought i n . 
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Within the group o£ unmarried women, the non-working 
v»omen ejqpressed a greater s a t i s f a c t i o n with l i f e than the 
working women (cf. table 5 ) . Whereas the e a r l i e r finding 
included botii the married and unmarried women, the non-
working being more l i f e - s a t i s f i e d , the unmarried non-
tracking women were more s a t i s f i e d than their working 
counterparts, lending support to the ear l i er finding 
that non-working s ta tus i s a source of s a t i s f a c t i o n a l so 
to ttie unmarried. 
Non-working women v^o are y e t to be married are 
most s a t i s f i e d with their l i v e s than the married non-
wosklng women (cf. table 6-), implying as i f to be married 
I s a source of d i s s a t i s f a c t i o n with l i f e . The s t a t u s of 
being unmarried, and being at home i s perhaps a more 
welcome a l ternat ive to women even though i t may be &; 
temporary phase. Mahajan's (1966) study may be referred 
to par t ly in support of our observation. In that study 
majority of unmarried c o l l e g e going g i r l s opted for the 
r o l e s of housewives than of career women, because the 
two r o l e s appeared to be incon^atable to them. About 929^  
of them favoured the t rad i t iona l r o l e of housewife. 
44 
In case their husbands d i s l i k e d their working ou t s ide . 
women 
The married working / have e;q)ressed a stronger 
f e e l i n g o£ subject ive well-being than the unmarried 
%#orking women« i s suggest ive of married s ta tus being a 
p o s i t i v e factor in l i f e s a t i s f a c t i o n in which working 
s ta tus does not make any d i f ference (cf . table 6 ) . 
Anoong the working %#omen including both the married and 
unmarried^ tiie former are most s a t i s f i e d , meaning thereby 
that the double r o l e of being a working hand, outs ide 
the home and that of a housewife, being heavier i s not 
d i s s a t i s f y i n g . Whereas working women without the ro l e 
of house wife are l e s s s a t i s f i e d . I t should a l so mean 
that s t a tus of being married and that of being at job, 
both taken together are a greater source of s a t i s f a c t i o n 
to working women, than employment without being married. 
Ihe r e s u l t s of ana lys i s of variance indicated 
that the maineffect Marital s tatus (married-unmarried 
and the in teract ing e f f e c t of profess ional s ta tus and 
marital s ta tus were s i g n i f i c a n t , whereas the former 
as such i s not s i g n i f i c a n t (cf . t a b l e S ) . Ihat i s , i t 
makes a di f ference between the married and unmarried 
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women i f I t I s a matter of a l i e n a t i o n . However, being 
working or non-working may not be of any consequence when 
the variable in question i s a l i e n a t i o n . Also, t ^ l l e 
independently, profess ional s ta tus has not turned out to 
be an e f f e c t i v e source of var ia t ion , i t has done so in 
in terac t ion with marital s t a t u s . Unless these r e s u l t s are 
coupled with those of t - a n a l y s l s , we would not have a 
complete p icture of f indings . So a mention of t - a n a l y s l s 
and the descript ion of r e s u l t s fo l lows: 
As per r e s u l t s of t - t e s t# married and unmarried 
women (both working and non-working) showed s i g n i f i c a n t 
d i f ference on a l i enat ion , the married group being higher 
on a l i enat ion (cf. table 7 ) . Unexpected as t h i s 
observation may appear, perse in view of the general 
notion that matrimony may be one of the means to ward ~ 
o f f a sense of a l i enat ion , providing an opportunity of 
a very c l o s e emotional contact and a general condit ion 
be 
v^ich may/non conducive to f e e l i n g of i s o l a t i o n and 
emptiness, the finding i s Just the converse of i t . 
I t would probably need some deeper understanding of the 
s p e c i f i c s i tua t ion in which women are placed which make 
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them respond and behave rather unusually. Since our married 
women Include both the working and non-working, the true 
e s s « i c e o£ finding may be gyaged only by breaking down 
the group into married working and married non-working. 
Now tile p ic ture that emerges i s that the married working 
women are more al ienated than married non-working women 
(of. table 9 ) . Aiis suggests that work s ta tus i s a 
d i s t r a c t i n g factor to a healtiiy and happy bond between 
Hie in teract ing spoused. Because, perhaps a women's dual 
ro le of a wife and an earning hand do not go smoothly 
wel l as far as the contemporary Indian condi t ions are 
concerned. Both men and women In our s o c i e t y s t i l l 
enterta in the stereotype about themselves and most £f 
tile b^aviour i s governed by tiiese. Die basic ro l e of a 
women in the Indian soc i e ty after marriage i s s t i l l 
confined to the domestic a f f a i r s , and an addit ional 
r e s p o n s i b i l i t y of v»ork outs ide home comes as an 
impediment to the on-going happy, smooth r e l a t i o n s h i p 
among members of the family. 
The married working women experience a sense of 
I s o l a t i o n , en^tlness and self-estrangment, in comparison 
to the married non-working women I s berhaps a lso 
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cons i s ten t with the perception of ro l e s the two sexes 
carry about themselves . 
TtiB analysis haying to do with the var iable of 
work s t a tus being constant and mar i ta l s t a tus varying, 
also reveals tha t the married working group I s more 
alienated than unmarried working group(cf. table 10), 
suglj^esting tha t the two s t a tus are Incompatable, of 
course^ as far as our samples are concerned. To eloborate 
upon t h i s . I t may be argued tha t for a contended and 
meaningful l iving I t I s Imperative tha t one e i ther 
at tends to family business or goes for a Job, the two 
going together possibly producing condit ions to be 
detected pos i t ive for a l i ena t ion . 
However to accord c r e d i b i l i t y to such an une^ec ted 
finding ( l i fe sa t i s fac t ion and a l ienat ion figuring higher 
in the same group — married working %«omen,) i t would have 
to be checked with a larger sample and perhaps with — 
d i f fe ren t demains cons t i tu t ing l i f e sa t i s fac t ion , assuming 
tha t sa t i s fac t ion with l i f e may not be thorough enough and 
one can feel sa t i s f i ed even with ce r t a in amount of 
a l ienat ion or vice versa. 
CHAPTER FIVE 
SUMMARY 
Ihe main purpose of the study was to determine the 
in t e rac t ing ro le of cer ta in social var iab les in l i f e 
sa t i s fac t ion and a l ienat ion, among working and non-working 
women belonging to the groups formed as the basis of 
mari ta l s t a t u s . 
Life sa t i s fac t ion r e f e r s to a cognit ive judgemental 
process, l^e judgement of how sa t i s f i ed people are with 
the i r present s t a t e of a f f a i r s based as a comparison with 
a standard which each individual se t s .for him or herse l f . 
Alienated persons lacking in self-confidence perceived 
themselves as socia l ly in competent, unsuccessfu ,d issa t is f ied , 
passive, emotionally immature with a sense of powerlessness. 
Itie two socia l var iab le presumed to be re levant to 
the present study were professional s t a tus and mari tal s t a t u s . 
A large number of s tudies have been car r ied out on working 
and non-working and married and unmarried. The review of 
s tudies on working and non-working women (married and 
unmarried) was intended to provide a context of s tud ies on 
l i f e sa t i s fac t ion and a l ienat ion in which s ignif icance of 
present study could be highl ighted. 
49 
The methodology for the present study was worked out 
in consonance with the purpose of the study and nature of 
data c o l l e c t e d . The sample of the study comprised 160 women 
out of which 80 were working and 80 were non-working. 
Further, both working and non-working women were divided 
on the bas i s of marital s t a t u s . That i s , 40 married and 
40 uniaarrled women in each group. Ihe data were c o l l e c t e d 
by means of Alienation sca le and the s a t i s f a c t i o n with 
l i f e scale , were subjected to ana lys i s of variance to 
determine the r o l e of profess ional s ta tus and marital on 
l i f e s a t i s f a c t i o n and a l i e n a t i o n , and to the t - t e s t to 
determine s ign i f i cance of d i f ference between the two groups. 
!I1ie main f indings of the study were. 
No s i g n i f i c a n t di f ference ex i s t ed between the 
married and unmarried %«omen on l i f e s a t i s f a c t i o n . 
Non-working women were found to be more l i f e 
s a t i s f i e d thanworking women. 
Unmarried non-working women were more s a t i s f i e d 
than unmarried working women. 
Married working women were more s a t i s f i e d than 
unmarried working women. 
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Unmarried non-working women were more s a t i s f i e d than 
married non-working women. 
Married women were more a l ienated than unmarried women. 
No s i g n i f i c a n t di f ference ex i s ted between working and 
non-working women on Al ienat ion . 
Married working women were more a l i enated than married 
non-working women. 
Married working women were more a l ienated than unmarried 
working women. 
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A P P E N D I X 
SATISFACTION WITH LIFE SCAI£ 
Below a r e gIVen c e r t a i n s t a t emen t s with which 
you may agree o r d i s ag ree us ing 1-7 s c a l e below i n d i c a t e your 
agreement with each item by p l a c i n g the a p p r o p r i a t e number on 
the l i n e preceding t h a t i tem. .Please be open and hones t i n your 
responding the seven p o i n t s c a l e i s . 
S t rong ly d i sag ree = 1 
Disagree = 2 
S l i g h t l y d i s a g r e e = 3 
N e i t h e r agree nor d i s a g r e e «= 4 
S l i g h t l y agree =5 
Agree = 6 
S t rong ly agree = 7 
Name 
Sex 
Age 
Religion 
Marital Status: 
Professional Status : 
Place or address : 
1 . • . . . . • . • . . . * * . . . . . • ! most v;ay my l i f e i s close to ray idea l , 
2 • The condit ions of my l i f e ane exce l len t . 
3 1 am sa t i s f i ed with my l i f e . 
4 • So far T have gotten the important things 
I want in l i f e . 
5 •• Tf T could l i v e my l i f e over T would change 
almost nothing, . 
ALIENATION SCAIfi 
Every one has his cha r ac t e r i s t i c way of thinking and fee l ing 
about his own self and the d i f fe ren t aspects of l i f e . Below 
are given some statements about which you think and put a 
mark ( ) on one of the four a l t e rna t i ve reasons , given 
against each item, t ha t be s t represents your f ee l ings . 
Name : 
Sex : 
Age : 
Religion ; 
Marital Status 5 
Professional Status t 
Place o r address : 
1. I feel I am not as happy /Always /Often/Some time /Never 
as o thers a re . 
2. I feel If one c a n ' t face 
the hard r e a l i t i e s of l i f e 
the only way i s to keep 
busy with more pleasant 
th ings , /Always /Of ten/So me time /Never 
3 . I fee l our l i v e s are gover-
ned by some discoverable 
laws /Always/Often /Some time/ Never/ 
A. I feel one i s sometimes 
forced to take in toxicants 
to forget the trouble 
and Bdseries of l i f e / Always/Dften/Some time/Never/ 
5 . I fciisl I t I s safer not to 
confide in anyone . / . Aiwa ys/Df ten /Some time/Never/ 
6. I fee l there i s no end to 
one*s miseries» as long 
as one l i v e s / Always/Often /Some time/Never/ 
7 . I feel disgusted to see 
o thers success as T know 
I could be far more 
successful had I bean 
t rea ted f a i r l y , /Always/ Often/ Some time/Never/ 
^ 8, I feel worried beyond 
reason over minor 
mat ters , /Always / Often/Some time/Never/ 
9» I fee l one can be more 
contended by withdrawing 
from s i tua t ions t ha t are 
ful l of r i s k s and uncer-
t a i n t i e s , /Always/ Of ten/Some time/Never/ 
10. People sometimes put me In 
a s t a t e of mind tha t I feel 
l i k e tear ings them 
to pieces , 
11 . I feel one i s jus t i f i ed 
in h i t t i n g "back as 
hard as poss ib le , i f 
provoked unreasonably. 
12. I feel firm conviction and 
well founded ideologies 
are the hall mark of modern 
age. 
13. T feel I am good for 
nothing . 
14i I fee l love and affect ion 
don*t matter as much in 
l i f e as working r e l a t i o n -
ships 
15. I feel there are no wel l -
defined object ives to 
guide me. 
16. T f ee l d i s s a t i s f i ed 
even i i i th my bes t 
performance. 
17. T feel one i s free to 
adopt his own way of l i f e . 
Always/Of ten/So me time/Never 
Always/Of ten/Some time/Never 
Always/Of ten/So me time/Never 
Always/Of ten/So me time/Never 
Always/Of ten/So me time/Never 
Always/Of ten/Some time/Never 
Always/0 f ten/Sometime/Never 
Always/Of ten/So me time/Never 
18. I feel the universe i s 
governed by the p r inc ip le s 
of equa l i ty , f a i r protec t ion 
and eciuality of opportunity 
19» T think I am the bes t judge 
of my ac t ions , 
20. T l i k e to do thins a l l 
on my own. 
21 . I feel I t i s not d i f f i c u l t 
for me to take a decision 
in the face of moral 
c o n f l i c t s . 
Always/Often /Sometime/ Never 
Always/Often/ Sometime/ Never 
Always /Often/ Sometime /Never 
Always/Of ten/So me time/ Never 
